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Dear Friend:

One of the most meaningful and rewarding ways to learn about jobs in state government is
through an internship in one of Pennsylvania’s government agencies. A myriad of opportunities
exist for students and others to gain insight and understand how state government works for
Pennsylvania. 

In the following pages you will find information on available internships. Our staff has compiled
a list of opportunities, background and contact information. This material will help those who
are interested in applying for the positions. 

We have done our best to insure the accuracy of the information concerning potential
internship opportunities. However, keep in mind that agencies handle the processing of
applications through their own personnel offices and their procedures may differ. Therefore,
some agencies who indicated that internships may be available are unable to actually offer
positions. In addition, in large multi-office agencies one location may be unaware of
opportunities in other offices.   

Another important point to remember is that there are application deadlines so it is important to
review the information as soon as possible. Also, please understand that there is no guarantee
that any applicant will be approved for an internship.  

Each agency will make a decision on hiring an intern(s) based on their own selection criteria.
Please utilize the contact number provided for each agency to learn more about the internship
selection process and the status of an application. 

Please take a moment to review the material. I am hopeful that it will be helpful to you in finding
the right internship opportunity. 

Sincerely,

Lisa M. Boscola
State Senator

Senate of Pennsylvania
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Students are encouraged to apply for Government Service Intern positions
through the Bureau of State Employment at:

www.employment.pa.gov



• ADMINISTRATION

Opportunities: Please refer to www.employment.pa.us for internship opportunities at the 
Office of Administration. 

How to Apply: For more information, contact: 

•AGING

Shelly Forte, Enterprise Recruitment 
Governor's Office of Administration 
517 Finance Building • Harrisburg, PA 17120 
Phone:717-783-2224 
E-mail: micforte@pa.gov

Opportunities: The Department of Aging does offer internship opportunities. A general 
program summary is attached. 

Interns in the past have been able to receive credit. It depends on their school's guidelines but 
generally as long as they have specific training goals for the program and a certain number of 
hours, credit is provided by the institution. 

Deadline: ASAP 

How to Apply: For more information or to apply, contact: 
Dan Smedley, Executive Assistan 
Pennsylvania Department of Aging 
555 Walnut St.• 5th Floor• Harrisburg PA 17101 
Phone:717-425-5719 
Fax:717-772-3382 

See next page for additional information 
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Office of the Secretary 
Statement of Purpose: 

• To gain an understanding of the Department of Aging, how PDA interacts with
other state agencies, the Pennsylvania General Assembly, state and national
organizations and associations, and its impact on the older residents of
Pennsylvania.

Statement of Experiences: 
• Exposure to the operations of state government, especially from the lens of the

Department of Aging, by working as a team member in the Office of the
Secretary.

Specific tasks will include: 
• Attend departmental hearings
• Review annual reports of various departmental bureaus
• Assist in the review and editing of materials for the Secretary and other members

of the Executive staff
• Answer phone and email inquiries to the Office of the Secretary
• Assist in the preparation of mailings and outreach efforts
• Attend meetings with partner organizations and associations
• Attend departmental conferences
• Meet with bureau directors and staff
• Assist in preparing a departmental annual report

Outcomes will include: 
• Understanding of the operations of the Pennsylvania Department of Aging
• Understanding of the Pennsylvania General Assembly
• Work as a team member of the Office of the Secretary
• Learn to prioritize tasks and manage a daily work schedule
• Ability to research inquiries from the Secretary and other members of the

Executive staff
• Development of work skills in a professional office setting

Supervision and Monitoring: 
• Team meetings
• Scheduling meetings
• Mid-semester evaluation
• Final evaluation
• Final class project report
• Supervisor is Dan Smedley, Special Assistant to the Secretary of Aging

Location and Hours: 
• 555 Walnut Street, Harrisburg, PA 17101
• 717-783-6873
• 8:30am-5:00pm Monday through Friday
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• AGRICULTURE

Opportunities: Summer interns are on an as-needed basis. Potential opportunities include 
engineering, scientific, and technical interns within various bureaus, and lab assistants/forest 
inspect pest aids at the Bureau of Plant Industry. 

How to Apply: Check with our website at www.agriculture.pa.gov tor available openings. 

• ATTORNEY GENERAL'S OFFICE

Opportunities: The Office of Attorney General accepts undergraduate and graduate 
internships within our Executive Office (i.e. Press Office, Government Affairs Unit, Education 
and Outreach Unit). We only accept law school students for internships within our three legal 
divisions (i.e. Criminal, Civil, and Public Protection). 

How to Apply: Interns can apply at this website: 
https:1/employment.attomeygenera/.govgov 

• AUDITOR GENERAL'S OFFICE

Opportunities: The Pennsylvania Department of the Auditor General is the chief fiscal 
watchdog of the commonwealth. It is responsible for using audits to ensure that all state 
money is spent legally and properly. 

The Department of the Auditor General offers internships, with the possibility of college 
credits, in a variety of areas, including auditing, IT audits, legal, communications, and 
legislative affairs. Our office is located across the street from the state capitol in Harrisburg. 

How to Apply: Please contact Marty Rowan, Deputy Auditor General, at 717-787-3192 
or mrowan@paauditor.gov. 
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• CIVIL SERVICE COMMISSION

Opportunities: The Commonwealth of Pennsylvania offers many entry-level employment 
opportunities in a variety of professional fields. The State Civil Service Commission administers 
the Commonwealth's civil service employment system, which is a merit system of hiring, 
retaining, and promoting employees based on their qualifications and abilities. A wide variety of 
career opportunities are available in state and local government agencies throughout 
Pennsylvania. A complete listing of civil service job titles that are available for application, 
including internship opportunities, can be found on the Civil Service website at 
www.scsc.pa.gov by clicking on "Open Test Announcements" under the "Job Seekers" tab. 

How to Apply: Access our website at www.scsc.pa.gov and apply through the "Online 
Services" section on our homepage. 

• COMMUNITY & ECONOMIC DEVELOPMENT

Opportunities: Students working for the department can explore local government issues, 
community development and outreach, business location and expansion, financing programs, 
international business development, tourism promotion and development, technology and 
innovation initiatives, administrative fields (budget and fiscal management, and IT) or 
marketing/digital media. 

How to Apply: Students can apply directly at www.dced.pa.gov/internship. 

For more information contact: 
Gwen A. Ross, MPA 
Director, Workforce Development Initiatives 
Phone:717-720-7386 
dcedinternships@pa.gov 

See next page for additional information 

·4·
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The Pennsylvania Department of Community and Economic Development (DCED) is the leading state government agency for 

community and economic development in Pennsylvania At DCED, we encourage the shared prosperity of all Pennsylvanians by 

supporting good stewardship and sustainable development initiatives across our state 

Apply for an 1nternsh1p that will offer you the opportunity to build your resume and gain real-world experience in a variety of 

disciplines_ Interns at DCED participate in meaningful projects focused on strengthening of Pennsylvania's communities and 

economy. Working alongside dedicated professionals provides valuable insights into how government. elected officials. 

community organizations, businesses. and higher education all work together to promote strong, resilient communities and a 

vibrant. robust economy. 

Students working for the department can explore local government issues, community development and outreach, business 

location and expansion. financing programs. international business development. tourism promotion and development. 

technology and innovation initiatives, administrative fields (budget and fiscal management. and IT) or marketing/digital media. 

ELIGI Bl LITY 

To participate students must be: 

• At least 18 years or older. have already completed

two years of college, with Junior status

• Enrolled full-time in college, in good academic standing

(3.0 GPA or higher)

• Declared in a major relevant to the internship

• Willing to work a minimum of 20 hours per week,

not to exceed 37 5

CONTACT 
Gwen A Ross, MPA 
Director, Workforce Development Initiatives 

717.720.7386 I dcedinternships@pa.gov 

INTERNSHIP OPPORTUNITIES 

• Budget/Fiscal Management

• Business Financing

• Community Development

• Information Technology

• International Business

• Local Government

• Marketing/Digital Media

• Tourism Promotion

• pennsylvania
OEPA�TMENT OF COMMUN ITV 

& ECONOMIC OEVELOPMENT 

DCED ,s proud to be an Equal Opportunity Employer promoting workforce diversity. 
0 0 0 PADCEDnews 

01/17/2017 

Commonwea.th Keystone Bu1ld1ng I 400 North Street 4th Floor I Harrisburg. PA 17120 0225 I 11866 466 3972 I deed.pa.gov 

-5· 
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• CONSERVATION & NATURAL RESOURCES

Opportunities: Several internships available; Learning opportunities located throughout the 
state; job responsibilities directly related to your field of study; experience that can be used 
upon graduation when seeking full-time employment; and gaining an insight into state 
government employment. 

Deadline: ASAP 

How to Apply: www.dcnr.pa.gov/humanresources/interns 

See next 5 pages for additional information 

·6-
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1-- '. . - - ·-��---- -.-.,
Internship· ProgralTI ').'!Ill(, . 

D�partm�n! Qf Con��r�.ati(?n �nd Natural Resources _j 

To learn more nboul our internship program 

or to apply. visit ,,·ww.dcnr.1111,go\'/ 

hu11111nrcsourccs/inlcrns or scan below. 

We appreciate your inh:rcsl in 

employment with the Department of 

Conservation and Natuml Resources. 

Contact Us 

Rureau of Human Resources 

r.o. Box 8768 

Harrisburg, PA 17 l 05-8768 

717-787-8737 

TDD: 800-654-5984 

Fax: 717-783-0220 

Email: dcnrjobs@pa.gov 

www.dcnr.pa.gov 

The Commonwcallh of Pennsylvania is an 

Equal Opportunity Employer supporting 

workforce diversity. 

9 pennsylvania 
DEPARTMENT OF CONSERVATION 

AND NATURAL RESOURCES 

rcnnsylvania is rlch in n,11ural beauty and 

outdoor recreation. Much of that beauty is 

protected in public lands set aside for every 

citizen to enjoy, such as our state parks and 

forests. The Department ofConservntion 

and Nnluml Resources (DCNR) maintains 

121 :stale parks. manngcs more than 

2.2 million acres of state forest land, 

provides support for the slate: 's ecological 

mm geological n:sourccs, assisls with 

community conservalion, and pro,•idc:s 

education :md recreation programs. To 

accomplish these goals, DCNR seeks interns 

drawn to challenging and rewarding career 

experiences in conservation, recreation, and 

en\'ironmental protection. 

You can play n role: in protecting and 

enhancing our bountiful natural lands. 

o\·erseeing 1hc $1alc tlnrk system. rmmaging 

stale forest lands. or cxpanding outdoor 

education and recreation opportunities 

throughout the slate. As a DCNR intern. you 

gain: 

• Rewarding experience in your field of

study

• Hands-on skill development in 

conscrvntion-rclated work 

• Insight into state government employment

• Employment opportunilic:s throughout

lhc state

Requirements 

You may apply for an internship with DCNR 

if you arc ... 

• In good academic standing.

• E11rollcd as a liill•lime student in an

accre�liled college or university, which 

oilers or leads lo an associate, hachelor, or

graduate degree.

• l'ursuing a dc:gree in one of the following

fields of study.

Archilec1t11·c: Architectural design and 

landscape architecture. 

Engineering: Agricuhurnl, architectural, 

civil. ci\'il structural. elcc1rical, 

environmental, geological, industrial, 

mechanical, mining, pc:trolcum, sanitary and 

soils, and cnginc:cring tc:chnology. 

Sdence: Agricultur..:. agronomy, 

bacteriology. biology, biochemistry, botany, 

chemistry, conservation managc:mc:nt, 

earth science, ecology, entomology, 

environmental biology, cn\'ironmental 

resource mam,gcment, environmental 

science, 11oriculture, lo rest ecology, 

forestry, geography, geology, horticulture, 

hydrogc:ology, mammalogy, meteorology, 

microbiology, m inernlogy, ornithology, wntcr 

resource management, wildlife managcmcnt, 

and zoology. 

Technical: Computer science/information 

1echnology, gco-environmenlal studies. 

geographical information systems (GIS), 

mathematics, operation research, slalisticol 

an:ilysis, or any other program-specific 

licld such as environmental ed11ca1ion, 

environmental planning, rccrcntion and 

parks management and similar curricula, 
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Contacts 

For more informRtion, contRcl: 

Bureau ofl-luman Resources 

400 Mlll'kel StKCt, Harrisburg, PA 17101 

717.787.8737 

email: dcnrjobs@pa.go\' 

,,·ww.dcnr.slate.pa.us 

• pennsylvania
llliii:!!: Ol:PARTMENf OF CONSER'JATION 
-.ir!' AHDNATUAALA.ESOUACES 

Can you imagine a job working in the great outdoors? 

Would you like a job working in the great outdoors? The Department of Consen·alion and Natural 

Resources (DCNR) seeks individuals who want challenging and rewarding careers in conservation, 

recreation, and environmental protection. You may qualify to become part of a team responsible for 

overseeing the state park system, managing slate forestlands, or expanding outdoor education and 

recreation opportunities throughout the state. 

DCNR maintains 120 state parks, manages 2.2 million acres of state forest land, and prO\•ides 

support for the state's ecological and geological resources, plus community conservation, and 

education and recreation programs. To do this, it employs about 1,400 full-time and 1,300 seasonal 

employees. Most of these arc covered by the Pennsyl\'ania Civil Service Act. Herc's a look at some 

entry-level positions you may be interested in: 

Entry-level Jobs and Requirements 

PARK RANGER: Perfonn public safety work and promote recreation in state parks. They answer 

questions about park facilities and environmental features; explain and enforce park regulations; 

patrol park grounds, buildings and watem·ays; and in emergencies, administer first-aid or 

cardiopulmonary resuscitation (CPR) to injured park \'isitors. This is II seasonal position. 

Required: Two years of public contact work involving public information, plus first-aid and 

CPR certification. 

DCNR RANGER TRAINEE: Participate in formal and on-the-job training in public ser,·icc. 

conservation, em•iromnental education, public safety and law enforcement, including classroom and 

physical training required to obtain nuthority to exercise the power of arrest. 

Required: Completion of IS credits in natural or en\'ironmental sciences, natural resource 

management, park management, outdoor recreation, forestry, cn\'ironmcntal education, ecology, 

wildlife management, or related courses, plus first-aid and CPR certification. 

DCNR RANGER: Perform technical work im·oh•ing public education and service, public safe!)' 

and low enforcement at state parks. They explain state park and forest n:sources, facilities, mies and 

regulation; patrol parks and forest lands; investigate complaints, accidents nnd suspected crimes; 

and handle emergencies. They perform the full range of law enforcement ser\'iccs. 

Required: Completion of the DCNR Ranger Trainee program or IS credits in natural or 

cn\'iromnental science or related natural resource or recreation courses AND completion of a 

department-recognized police training course or certification program that allows eligibility for 

commissioning as a police officer. 

GEOLOGIC TRAINEE: Participate in on-the-job training to perform geological work in 

connection with the study, charting, use, de\'clopment, preservation and protection of geological 

features or mineral resources such as groundwater, natural gas, coal and oil. 

Required: Bachelor's degree in geology or a related field that includes 30 credits in geology 

courses. 

PARK MANAGER TRAINEE: Participate in on-the-job and form11l training on how to direct the 

operation, maintenance and recreational activities of a state park. 

Required: Bachelor's degree in parks and recreation, forestry, engineering, natural sciences or 

landscape architecture OR an associate 's degree in any of these fields and two years of experience 

in the administration, operation, or maintenance of the physical plant, visitor scn•ices and safety, or 

environmental education in a park or outdoor recreational program. 

ENVIRONMENTAL INTERPRETIVE TECHNICIAN: Present em•ironmcntal programs for 

park \'isitors, organizations and the public. They conduct field studies. guided walks and campfire 

sessions to identify and discuss park plants and wildlife. This is a high-demand, seasonal job 

typically lasting three months . 

Required: High-school education or equi\'alent and nt lenst two college-level courses in botany, 

ornithology, ecology, wildlife, mammalogy, entomology, or related courses. 

-8-
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ENVIRONMENTAL EDUCATION SPECIALIST: De\"elop and implement em•ironmental and 

park education programs. They design matcria,s, conduct tours and scr\'e as trail guides or naturalists 

for educational institutions, go\'cmmcnt agencies, ch•ic organi1.ations and the general public. These 

positions may be sea�onal or permanent. 

Required: Bachelor's degree in natural sciences, social sciences, environmental education, 

interprcti,•e service or park management OR four years of professional experience in environmental 

educalion. 

NATURAL RESOURCE SPECIALIST: Perform field work and conduct technical natural 

resource studies. They collect and analyze data, design and implement environmental studies and 

pro\'ide technical guidance and training programs. 

Required: Two years of natural resource management experience AND a bachelor's degree in 

parks and recreation, en\'ironmcnlal resource management, wildlife biology, wildlife management, 

forestr)', ecology or a related natural resource major; OR equivalent experience and training. 

FORESTR\' TECHNICIAN: Perform technical assignments in limber sales, fire prevention, 

insect and disease control, forest-tree nurser)' development and recreation projects. They assist in 

limber-stand analysis, surveying, map preparation for timber sales, forest disease and insect control, 

and forest lire prevention and suppression. This is a seasonal position. 

Required: Associate's degree in forest h:chnology or equivalent format education in forcstr)'. 

FORESTER: Plan ond implcmenl programs designed to manage, protccl and preserve forest 

resources. Work includes landscape examination and timber-stand treatment, forest fire prevention 

and suppression, and fores! pest supprei.'Sion acli\'itics. 

Required: Two years of technical foreslr)' experience AND an associate's degn:e; OR a 

bachelor's or master's degree in forcslr)'. forest technology, forest management, forest ecosys.tem 

management, urban forest!)', fores< science. agroforestr)' or related forcslr)' degree. 

Other DCNR Positions 

OUTDOORS: Additional positions that involve working outdoors arc a\'ailable in lhc Trades and 

Maintenance categories. These include mechanics. equipment operalors, semi-skilled laborers, 

mnintemmcc repninnen. waler and sewage treatment plant opemlors, lifeguards and forest patrolmen. 

INDOORS: Still other jobs support DCNR in the Administrative, Clerical and Computer Science 

categories. Jobs include administrati\'C assistants, clerk typists, human resource assistants/analysts, 

budget analysis, information technology spccinlisls and application developers. 

How to Apply 

CIVIL SERVICE: Most of DCNR 's positions require Pcnnsyl\'ania residency. The State Ci\'il 

Service Commission conducts examination programs for these positions. For infonnalion on how 

to apply, visit www.scsc.slnlc.pa.us: 

INTERNSHIPS: Paid and unpaid posilions arc a\'ailable to full-time college students. For more 

information und to apply online, ,•isit: www.dcnr.st11te.pa.u5/humanresources 

.... 

,, 
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• HISTORICAL & MUSEUM COMMISSION

Opportunities: The Pennsylvania Historical and Museum Commission is accepting applications from 
students who are interested in the 2017 Keystone Summer Internship Program. 

The Pennsylvania Historical and Museum Commission (PHMC) offers a variety of internship 
opportunities to undergraduate and graduate students interested in pursuing a career in public history. 
PHMC, an agency of state government, is the official history agency of the Commonwealth of 
Pennsylvania. 

How to Apply: To receive the application from the website, please visit www.phmc.pa.gov and 
follow these steps below: 

- Click to the top right hand side and click "about"
- Scroll down, click on "join"
- T he middle of the page click on "internships"
- Click on "Keystone Summer Internships"
- Towards the right you will see a link "Keystone Internship Application"

Please fill out the application and other paperwork required. Students can email the application 
to ra-phmcinterns@pa.gov or mail it to: 

Internship Programs 
Pennsylvania Historical and Museum Commission 
300 North Street 
Harrisburg, Pennsylvania 17120-0024 

Deadline: ASAP 

See next 3 pages for additional information 

-15-

15

KMarkle
Rectangle



16

KMarkle
Rectangle

KMarkle
Rectangle

KMarkle
Rectangle



17

KMarkle
Rectangle



18

KMarkle
Rectangle



19

KMarkle
Rectangle



20

KMarkle
Rectangle



• HOUSING FINANCE AGENCY

Opportunities: The Pennsylvania Housing Finance Ageny did not have any summer internship 
programs available at the time of this printing. Please check www.phfa.org for availability. 

• HUMAN RELATIONS COMMISSION

Opportunities: PHRC has interns year-round, most are legal interns. Some are placed through 
Penn State and Temple's Capitol Semester. Requirements vary according to the position. Legal 
interns are in Pittsburgh, Harrisburg or Philadelphia. Administrative, educational outreach or 
communications interns are in Harrisburg only. 

How to Apply: Those interested should email phrc@pa.gov and express their interest. An 
application will be sent to those interested. 

• HUMAN SERVICES

Opportunities: There are numerous opportunities available for current college students to 
work as a Commonwealth Public Service Intern for OHS. This is a paid ($14.62/hour), six 
month internship, which provides a flexible pathway for college students to advance from this 
internship program to Commonwealth employment in a variety of occupations. Following 
successful completion of this program, students will be promoted to a full-time, permanent 
position with the Department of Human Services! 

To qualify, you must be currently enrolled as a full-time undergraduate student in an accredited 
college/university in a declared bachelor's degree program and have successful completion of 
at least 60 college credits at the time of hire. Full time undergraduate students who have 
successfully completed at least 30 college credits and anticipate the completion of at least 60 
college credits at the time of hire may apply for this program. SPECIAL REQUIREMENT: 
Authorization by the college/university for the student to participate in the Commonwealth 
Public Service Intern Program. 

How to Apply: Apply by late January to be considered for internships starting in late spring! 
Access the test announcement for Commonwealth Public Service Intern for additional 
information, including a general description of the type of work and how to apply by going to 
the Civil Service website, www.scsc.pa.gov. 

Students may apply on line through the Online Services section of the Civil Service website. 
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• INSPECTOR GENERAL

Opportunities: On a continuous basis, the Office of Inspector General looks to recruit 
qualified college students to serve as lnvestigativ Interns to assist in meeting the agency's 
mission as well as to help students gain experience. The internships are unpaid positions and 
last for the length of the student's semester. Depending upon school requirements and case 
assignments, interns will usually work between 20 and 40 hours per week. To accommodate 
students, internships are available during fall, spring, and summer semesters. 

Deadline: January Start - November 30 Deadline 
May Start - March 31 Deadline 
August Start - June 30 Deadline 

How to Apply: Contact Martin 8. Molitoris, Chief, Training Division & Internship Coordinator at 
mmolitoris@pa.gov or 717-783-0871. To guarantee a prompt start to an internship and to give 
ample time for interviewing and background checks, it is important for interested students to 
supply a resume, personal data sheet, and internship application to the Internship Coordinator 
by the application deadline. 

• LIQUOR CONTROL BOARD

Opportunities: Paid internships are offered, but are subject to availability within specific 
offices and bureaus. All information for LCB internships is listed on the LCB's website: 
www.lcb.pa.gov/WorkWithUs/Pages/lntemships 

If a candidate is interested in being a Government Service Intern (GS!), the appropriate link may 
be found on the LCB's website. When the PLCB is contacted by one of its bureau directors for 
candidates to interview, it opens a requisition with the Commonwealth's Bureau of State 
Employment, which provides a list of applicants to interview based on the GSI applications 
submitted. 

If a candidate is interested in being an Engineering, Scientific and Technical Intern (ESTI), they 
can forward resumes directly to the LCB's Bureau of Human Resources for consideration. 

Deadline: ASAP 

How to Apply: For information on LCB internships and to learn how to apply, go to 
www.lcb.pa.gov/WorkWithUs/Pages/lntemships 

For GSI internships, go to www.employment.pa.gov and click on "Apply Now". 

-22-
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Commonweahh of Pennsylvania Volume Ill Date Revised: 

• 
Chapter2 Replaces 13-7 

8120/91 
Procedure 9.4.4.3, 

1/26/2011 
Pennsylvania Board of Probation and Parole 

2.06.03 

Chapter Title Date of Issue 
ADMINISTRAT ION, MANAGEMENT 07/11/14 

Subject Effective Date 
STUDENT INTERNSHIP PROGRAM 07/25/14 

PUBLIC 

I. AUTHORITY

The chairman of the board is granted the authority to "[d]irect the operations,
management and administration of the board" and to "[p]erform all the duties
and functions of chairperson, including organizing, staffing, controlling,
directing and administering the work of the staff." 61 Pa.C.S. § 6112 (a)(1) &
(a)(4).

II. PURPOSE

The purpose of this procedure is to set forth a process for the acceptance of student 
Interns at the PBPP. 

Ill. APPLICABILITY 

This procedure is applicable to all PBPP staff. 

IV. DEFINITIONS

A. Intern Coordinator - The intern coordinator is a Bureau of Human Resources
employee who is responsible for receiving paper work and conducting
background checks on all interns who want to intern at any office within the
PBPP.

B. Professional Degree Interns - Interns who are currently students seeking a post
undergraduate degree 

V. POLICY

The board provides both graduate and undergraduate student placement 
opportunities to colleges and universities in Pennsylvania. The board is committed to 
providing students with a unique opportunity to learn about this segment of the 
criminal justice system. By offering placements, the board is preparing future 
employees of the criminal justice system and involving citizens in the corrections 
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